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1. 

5181 

PGCOM 507 

(a) 

(CBCS MODE) 

Note: There are three sections (A, B and C) and 

(b) 

COMMERCE 

(Human Resource Management) 

(c) 

candidate has to attempt questions from all 

sections. Marks are indicated against each section. 

Section-A 

Answer all parts of the following : 

[Maximum Marks : 75 

qUg 31 

19-4-24 

Define competency mapping. 

Explain Human Resource Management. 

What is vestibule Training ? 
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2. 

(d) 

5181 

(e) 

What do you, understand by job evaluation ? 

Note: Answer all the questions in not more than 500 

Explain Grievance. 

(a) 

words each 

Section-B 

Describe Operative functions of HRM. 

Or 

specification. 

4x5-20 

(b) Distinguish between job description and job 
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3. 

4. 

S. 

5181 

(a) 

(b) 

(a) 

(b) 

(a) 

(b) 

Explain the objectives of performance 
appraisal. 

Or 

How wages differ from salary ? 

Describe the various types of training. 

Or 

Discuss the sources of grievances. 

What do you understand by fringe benefits ? 
Discuss the types of fringe Benefits. 

Or 

What are the determinants of compensation ? 
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Note: Answer any two of the following questions in not more 

6. 

7. 

8. 

than 1000 words : 

5181 

Section-C 

What is manpower 

quantitative aspect of manpower planning. 

planning? Discuss 

2x20-40 

Appraisal. 

What is selection ? Discuss the steps involved in 
the procedure of selection. 

the 

Define career planning. Describe the advantages 

and limitations of career planning. 

9. Discuss the modern techniques of performance 

PGCOM 507 Page-4 



{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }

