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1: GENERAL Information
1.1 Name and Address of the Institution : Maharana Pratap PG College
Jungle Dhusan, Gorakhpur - 273014, Uttar Pradesh

1.2 Year of Establishment: 2004 '
1.3: Current Academic Activitics at the

Institution (Numbers)

*  Faculties/Schools : 3 Arts, Science, Commerce.

* Departments/ Centres 21 Arts-12 :Science-8: Commerce -1

*  Programmes’ Courses offered 7 UG:3 PG4

* Permanent Faculty Members 45

* Permanent Support Staff 29

o Students : 2044

1.4: Three major features in the institutional
Context :

e Self Financing, Affilisted, Private Co-
educational Institute,

e Working for the welfarc of socially
and  cconomically  challenged
communitics.

¢ Institution luwlng safe and congenial
academic environment located in sub-
urban area of Gorakhpur,

1.5: Dates of visit of the Peer Team

05™ Z07™ November, 2015,

1.6 Composition of the Peer Team
Chairperson

Member-Coordinator

NAAC Coordinator

Prof. S. N, Yadav,

Former Viece-Chancellor, APS
MMWMMMHS
College, Madhya Pradesh.

Dr. Udayan Chandra Sarkar
Former Principal. B.B. College, Asansol,
Dist. - Burdwan, West Beagal, PIN - 713303

Prof. S.V.S. Chaukan

Faculty of Management

Guru Ghasidas University
Ratanpur Road, Bilaspur District,
Konl, Chattisgarh — 495009

Mr. B.S. Ponmudira)
Assistant Adviser
NAAC, P.0. - Box 1075, Nagarbhavi,




1 211 Curricular Planning and Implementation; e Curriculum designed and developed by the
affilisting university Deen Dayal Upadhyay

Gorakhpur University, Gorakhpur.

o Academic calendar, teaching plan and
lesson notes are made.

e No teacher is involved in the curriculum
development that is designed by the
University.

* Range of elective and subsidiary options
available

e 03 UG and 04 PG programmes offered,
* 04 short term certificate courses.

e  Faculty members offer suggestion 10 modify
curticulum to members of board of studies.

o  Formal system of evaluation and enrichment
of programmes is conducted.

* Horizontal and wertical mobility among
courses be considered.

e Feed backs collected from students, alumni
-dmnmmbudwlolhc

o Feedback analysis system through special
software package exists and updated in

223 Catering to Student Diversity : o Advanced lcamers and slow lcamers arc
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on Process and Reforms - o Evalustion process is communicated to the

*  Research Committee exists

o Faculty members are encouraged to take up
more research facilities.

* Two research projects. are ongoing.

Mobilization for Research: | o 10 per cent of the college budget is
allocated for research activities.
*  Seed money foe research is not provided by
external agencics.
s Institutional facility avallable for rescarch. |
* Internet facility awailable to the faculty of
the college.

The college provides financinl aid for the
research,
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Updates published in Hand books,
prospectus and the website,

Support for slow leamers socially and
economically weak students,

Grieyance Redressal cell. Anti ragging cell
are functioning.

Good number of students have entered in
Gowt, and public service.

Good pass percentage.

The dropout rate is negligible.

The percentage of progression from UG 1o
PG is 14 percent,

Student participation in sports, games and
cultural activitics are very effective,
Alumni and Parent Association needs to be
strengthened and formalized.

Teaching class once in a week by students
I8 innovative practice.

Management provides visionary keadership
for the institution 10 achieve its objectives,
Institutional leaders, head of the institution
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Financial management efficient.
Financial Audit done by Chantered
Accountant.

Mnmmm
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o Teaching learning process is continuously

lQAChh\pllcc.

monitored by the IQAC cell.
Quality enhancement activities by IQAC
needs 1o be more strengthen in the college. |

Gireen audit conducted.

Attempts are being made to make the
campus cco-friendly & lush green.
Environmental  consciousness

students participation is very good.

Institution honours teachers, non-teaching
members and students by giving awards.
Special relief fund for the staff for
overcome hard ships at emergency.
Evervday collective prayes is in practice.

Campaign on social issues: Empowerment
of girls, gender equality awareness.
Ragging free campus.

College slogan Is “Get Education with
Culture™,

No court case against any one.
All activitics are updated at end of the day
on college website,
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No consultancy for revenue gencrating.
C.C.T.V. required.
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nal Opportunities : e College may go for Autonomous status,

e Start more job oriented courses in
appropriate branches as per need.

e Faculty to acquire rescarch qualdification
for empowerment.

e The institution can establish all possible
linkages with commerce and industries
around it

o Preparing the girls students 1o meet global

challenges,

* Imbibing research culture among teachers.

o Improvement in  the  infrustructumal
facilities.

» Concentrate and contribute 1o the overall
employability  skill  development  of
students.

* Innovations in academic arena.

o Improving communication skills, specially
in English,

* Tie up with industrics for linkage.

o N.C.C. unit to be started.

Section 1V: RECCOMENDATIONS FOR QUALITY ENHANCEMENT OF THE INSTITUTION

Placement cell & coaching center for competitive services to be established,

The college should develop more physical infrastructures,

College need to appoint additional faculty on regular basis

Initiate steps for opening BBA, BCA, BSW,toarism and PG in social science subjects and
defence studies.

Should stant skill oriented courses compatible with emerging commerce and industrial

opportunities

ICT enabled teaching to be strengthened.

Strengthen research activities and encourage tescher to acquire research degree.
The College has to initinte finance generating consultancy programs.

Ancient History department 1o establish Archacological Museum.

Faculty should strive 1o get research projects from funding agencies,

Alumni Association should be strengthened and registered.

Effort should be made 1o enhance the communication skills of the students to increase
employability by using interactive Language Lab.

More number of books & journals are 10 be procured for the library,
N.C.C. unit to be started.

I agree with the observations of the Peer Team as mentioned in this report
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Signature of the Head of the Institution
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Signature with date
T
Chairperson
50777 777
Member Co-ordinator u——-——""b'”
—  ogARE
Member &Qﬂ 05
NAAC Officer

Uttar

Place: Jungle Dhusan, Gorakhpur - 273014,
Pradesh
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